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1. Introduction 

Fondita supports human rights and rejects all forms of discrimination. As a fund manager we have a 

responsibility to ensure our operations and investments are in line with international norms considering 

human rights. We want to contribute positively towards human rights through our operations and 

investments guided by UN Global Compact and OECD Guidelines for Multinational Enterprises. 

2. Purpose 

e Fondita human rights policy supports our Fondita Responsible Investment Policy. e purpose of the 

policy is to provide additional information about our commitments and our activities as a fund manager.  

Furthermore, information about the governance structure is provided.  

e policy applies to our operations as well as our investment activities. 

3. Our commitment 

Fondita recognizes our investments may have an impact on human rights, which is why we do conduct a 

diligent investment process and monitoring process of potential holdings and existing holdings to ensure 

we follow international principles and recommendations in regard to human rights.  

In our operations, each employee are responsible in respecting human rights and accountable for their 

actions. Further information from the Fondita Code of Conduct. 

3.1 Minimum Requirement 

Our minimum requirement in regards of human rights in our investments is the holdings need to adhere 

to international norms, such as UN Global Compact and OECD Guidelines for Multinational Enterprises, 

which is also a requirement in our exclusion criteria. All holdings are screened monthly in MSCI and before 

an investment decision. 

In case a company is found in violation of the international norms, we reach out to investigate the flag by 

reaching out to the holding’s investor relations. If a violation is verified the holding is immediately sold as 

part of our escalation process.  

3.2 Commitment to advance 

Fondita has chosen to focus on advocating for equality and diversity in all our holdings as part of our 

human rights policy. Fondita has had focus on this topic since 2021 in our discussions with management 

of potential holdings or holdings. is is now reflected in our sustainability targets in all our funds. All 

funds under Fondita Fund Management Company have a set minimum sustainability requirement on 

implemented equality and diversity policies in the holdings. e progress of the targets can be reviewed 

in the quarterly ESG report of each fund, which is published each quarter under each fund.  

As part of our Engagement Policy update for 2024, we have decided to reach out to all of our holdings 

which do not yet have an equality and diversity policy implemented to encourage to implement and 

publish one publicly. As a small fund manager, we have identified an opportunity to have significant 

impact to advance equality and diversity in companies by taking a dialogue with the holdings who do not 

https://fondita.fi/wp-content/uploads/2024/02/fonditas-responsible-investment-policy-2024-en.pdf
https://fondita.se/wp-content/uploads/2023/06/fondita-code-of-conduct.pdf
https://fondita.fi/wp-content/uploads/2024/04/exclusion-list-2023-1.pdf


yet have a policy implemented. Improved diversity and equality in companies is not only a fundamental 

human right but diverse teams have proven to be more effective and perform better then homogeneous 

teams which can have an significant impact on the company’s performance.  

e results will be reported as part of our Annual Review of Responsible Investments which is published 

annually.  

4. Governance 

e Head of ESG at Fondita with the support of the Fondita ESG committee are responsible for drafting 

and upholding the policy. e final approval is by management. e policy is reviewed annually. 

5. Approval 

e policy has been approved and implemented by management and presented to the board of Fondita. 
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